
 

COUNTY OF ERIE 

POSITION ANNOUNCEMENT 
AN EQUAL OPPORTUNITY EMPLOYER 

 
 

POSTING DATE:  SEPTEMBER 9, 2016   CLOSING DATE:  SEPTEMBER 23, 2016 
 

TITLE:  PUBLIC HEALTH NURSE    GRADE:  210 
       

DEPARTMENT:  PUBLIC HEALTH     BARGAINING UNIT:  AFSCME PROF 
 

ENTRY RATE:  $17.61/HOUR $34,340/YEAR  HOURS PER WEEK: 37.5  

Evening & weekend work may be required.  Alternate work schedule will be applied. 

Must have use of personal vehicle.  
 

PROCEDURE TO APPLY:  Please read the County of Erie Job Application Procedures before applying.  Those 

wishing to apply for this position shall submit a County Employment Application and a Bid Form stating their 

qualifications to the Human Resources Department at the Erie County Court House, Room 501, Erie, PA  16501. 

Apply Monday - Friday, 8:30 am - 4:00 pm. 
 

APPLICATIONS AND BID FORMS CAN BE DOWNLOADED FROM THE INTERNET BY GOING TO THE ERIE COUNTY WEB SITE AT 

WWW.ERIECOUTYPA.GOV  AND THEN CLICK ON JOB OPPORTUNITIES.  COMPLETED FORMS CAN EITHER BE MAILED TO THE 

ABOVE ADDRESS OR FAXED TO 814-451-6484. 
 

THE COUNTY OF ERIE IS AN EQUAL OPPORTUNITY EMPLOYER.  MEN AND WOMEN OF ALL MINORITY AND NON-MINORITY 

GROUPS INCLUDING INDIVIDUALS WITH DISABILITIES ARE ENCOURAGED TO APPLY. 

 

ALL NEW HIRES ARE SUBJECT TO A CRIMINAL BACKGROUND CHECK. 

------------------------------------------------------------------------------------------------------------------------------------ 

DEFINITION OF CLASS 

This is professional public health nursing in a generalized public health nursing program.  An employee in this 

class is responsible for providing professional nursing service in the home and/or clinical setting by providing 

and demonstrating nursing care and health guidance to individuals and families, or for special nursing projects.  

Assignments are selected to provide experience in the practical application of public health nursing principles and 

are increased in difficulty when proficiency is acquired.  Work is performed with considerable independence and 

is reviewed through field observations, quality assurance measures, and review of medical records and reports for 

the effective application of public health nursing principles. 
 

DUTIES & RESPONSIBILITIES 

 Maintains public health by providing health services and information.  

 Functions as a staff nurse in various clinical settings that treat or prevent communicable diseases such as 

vaccine preventable diseases, sexually transmitted infections and tuberculosis.  

 Visits homes to provide education and encourage families to practice positive health habits in the areas of 

physical, mental, and emotional health and recognize early disease symptoms.   

 Makes necessary referrals to appropriate health or human service agencies. 

 Participates in epidemiological studies, surveys, and special projects.   

 Conducts individual and group conferences for the instruction of disease prevention and health 

maintenance. 

 Assesses and facilitates nursing needs of individuals and families for the development of care plans. 

 Coordinates care with other local health agencies and communicates effectively with peers and local 

health professionals, providing education/information as needed/requested.  

 Maintains confidential client records in appropriate format and prepares reports of findings and 

recommendations. 

 Performs related work as required. 

http://www.eriecoutypa.gov/


 

The above statements reflect the general details considered necessary to describe the principal functions of the 

job and shall not be considered as a detailed description of all the work requirements that may be inherent in the 

job. 
 

KNOWLEDGE, SKILLS & ABILITIES 

Knowledge of the principles, practices, and techniques of professional nursing and public health nursing.   

 Knowledge of public health programs and public health sciences, and the ability to apply this 

knowledge to working situations.   

 Utilizes independent judgement, often without the availability of other health care personnel.  

 Knowledge of the functions and resources of private and public agencies engaged in public health.   

 Knowledge of the social indicators of health affecting individual and group health.   

 Ability to reference current Center for Disease Control and Prevention (CDC) and other appropriate 

professional groups’ guidelines for disease control and other health guidance.  

 Knowledge of current developments in the field of public health nursing.   

 Ability to apply accepted nursing techniques in the area of public health.   

 Ability to establish and maintain effective working relationships with individuals, their families, 

colleagues, general public, and community agencies.  

 Ability to communicate oral and written ideas in a clear manner. 

 Ability to apply good organizational skills and to prioritize work when encountering multiple 

demands on time.  

 Evening and weekend work may be required. Alternate work schedule will be applied.  
 

MINIMUM REQUIREMENTS/QUALIFICATIONS 

 A bachelor's degree in nursing from a university or college program approved by a State Board of 

Nursing and accredited by the Commission on Collegiate Nursing Education OR the Accreditation 

Commission for Education in Nursing (ACEN)  OR the National League of Nursing (NLN) OR the 

National League of Nursing Accrediting Commission AND 

 One years’ experience in a generalized medical-surgical field of nursing; or any equivalent 

combination of experience and training.   

 Possession of or eligibility for a current license as a registered nurse as issued by the Pennsylvania 

State Board of Nurse Examiners.   

 Ability to obtain appropriate transportation necessary to perform the duties of the position. 
 

CONDITION OF EMPLOYMENT 

The selected candidate will be pre-employment required to obtain, at their own expense, 3 forms of 

clearance, including PA State Police Criminal History Record Check; PA Child Abuse History; and FBI 

Criminal History Background Check including finger printing.  This pre-employment requirement applies to 

all County employees exercising their bumping rights. 

 

 


